
  

REQUEST FOR PROPOSAL (RFP) 

For Skills Development Service Providers in Standerton (Seriti New Denmark Colliery Area) 
 
Reference Number: SNH/LP/RFP-2505-STN-001 

Issue Date: Friday, 09 May 2025 

Closing Date: Friday, 16 May 2025 

 

1. INTRODUCTION 
 

Siyanqoba Ngamandla Holdings (SNH) invites qualified service providers to submit proposals 

for the delivery of training services for our Skills Development Initiative 2025-2026. This initiative 

is an investment in community development and business growth, focusing on providing skills 

to unemployed youth from communities near our mining operations. 

 

This RFP specifically addresses our training requirements for the Standerton community near 

Seriti New Denmark Colliery as part of our broader initiative, and aims to identify suitable service 

providers in a transparent and compliant manner, ensuring quality delivery of our learnership 

programme objectives. 

 
2. PROGRAM BACKGROUND 

 
The Siyanqoba Ngamandla Holdings Skills Development Initiative 2025-2026 is a 

comprehensive 12-month programme specifically targeting unemployed youth aged 18-29 with 

Grade 12 or N2 qualifications and will run from May 2025 to March 2026. 

 

3. SCOPE OF REQUIRED SERVICES 

Service providers are invited to submit proposals for one or both of the following training 

components: 

3.1. Conveyor Belt Maintenance 

 MQA-aligned technical skills training 

 Maintenance systems and industrial maintenance protocols 



 Health and safety procedures for mining environments 

 Competent Person Certification 

 Duration: 12 months 

3.2. Mobile Repairs 

 MICT SETA Certificate in Electronics (NQF Level 3) 

 IoT and Digital Transformation skills 

 Built-in mentorship and incubation (8 months) 

 Entrepreneurship pathways and business development support 

 Duration: 13 months (including incubation) 

Service providers must detail their capacity to deliver the following: 

 Curriculum development and/or customisation 

 Learning materials (physical and/or digital) 

 Qualified trainers/facilitators 

 Assessment and certification processes 

 Mentorship and practical application components 

 Monitoring and evaluation procedures 

 

4. SERVICE PROVIDER REQUIREMENTS 

Interested service providers must meet the following requirements: 

4.1. Accreditation and Compliance 

 Current SETA accreditation certificates (MQA, MICT SETA) for the specific training areas 

 Proof of compliance with Skills Development Act and QCTO requirements 

 Valid tax clearance certificate 

 Valid VAT registration certificate 

 B-BBEE certificate or affidavit 

  



4.2. Experience and Capacity 

 Minimum 3 years’ experience delivering similar training programs 

 Previous experience working in mining communities preferred 

 Demonstrated capacity to handle the proposed number of fifteen (15) learners 

 Qualified trainers with relevant industry experience 

 Access to appropriate training facilities or ability to establish them in the target community 

4.3. Geographic Considerations 

 Ability to deliver training in the Standerton community 

 Local presence or partnership arrangements in this area will be advantageous 

5. SUBMISSION REQUIREMENTS 

Interested service providers must submit the following: 

5.1. Company Information 

 Company profile including history, structure, and management team 

 Company registration documents 

 Proof of business address (utility bill or lease agreement not older than 3 months) 

 Professional memberships and affiliations 

 At least three (3) reference letters from previous clients for similar projects  

 
5.2 Technical Proposal 

 
 Implementation plan for each proposed training component 

 Detailed curriculum outline and learning outcomes 

 Facilitator profiles and qualifications 

 Training methodologies and materials 

 Assessment framework and certification process 

 Quality assurance mechanisms 

 Monitoring and evaluation framework 

 Implementation timeline aligned with program requirements 

  



5.3 Financial Proposal 
 

 Comprehensive cost breakdown per training component 

 Per-learner costs and total program costs 

 Specification of what is included and excluded from quotation 

 Payment terms and schedule 

 
6. SELECTION PROCESS 

 
The selection process will follow these steps: 

1. Review of submitted proposals for compliance with requirements 

2. Technical evaluation based on:  

o Relevance and quality of proposed training approach (40%) 

o Service provider experience and capacity (25%) 

o Accreditation and compliance status (15%) 

o Geographic capabilities in target communities (10%) 

o Cost effectiveness (10%) 

3. Shortlisting of top candidates 

4. Potential interviews or presentations from shortlisted service providers 

5. Final selection and contract negotiation 

7. SUBMISSION INSTRUCTIONS 

Please submit your proposal by email to admin@siyanqobangamandla.co.za with the subject 

line "SNH/LP/RFP-2505-STN-001 - [Company Name]" or deliver a hard copy to: 

Siyanqoba Ngamandla Holdings 

10 Van Rensburg Ave 

Witbank, Emalahleni 

South Africa 

All submissions must be received by 17:00 (SAST) on Friday, 16 May 2025. 

  



8. TERMS AND CONDITIONS 

 Siyanqoba Ngamandla Holdings reserves the right to:  

o Accept or reject any proposal 

o Cancel the RFP process at any stage 

o Request additional information from service providers 

 Late submissions will not be considered 

 All costs related to the preparation and submission of proposals are the responsibility of 

the service provider 

 Service providers may be requested to present their proposals in person 

 The selected service provider(s) will be required to enter into a formal contract with 

Siyanqoba Ngamandla Holdings 

 

9. CONTACT INFORMATION 

 

For queries related to this RFP, please contact: 

Name: Yolanda Mlombo 

Position: HR Manager 

Email: admin@siyanqobangamandla.co.za 

Phone: +27 13 590 0421 

This RFP is issued as part of Siyanqoba Ngamandla Holdings' commitment to transparent procurement processes. 

We value your interest in our Skills Development Initiative and look forward to potential collaboration in building 

futures through skills development. 

 

 


